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      25 October 2017 

 

Dear Assembly Member, 

The Remuneration Board met on 12 October 2017. The following is a 

summary of its discussion and decisions, and a brief update on its work 

programme.  

Updates on Assembly Members’ Pension Scheme 

The Board were informed that Ieuan Wyn Jones (Former Plaid Cymru 

Assembly Member) had been nominated as one of the Member Nominated 

Trustees to the Pension Board in place of Gareth Jones (former Plaid Cymru 

Assembly Member). The Board approved the nomination and, on a separate 

matter, noted the implication of the tapered Annual Allowance. 

Review of staffing support for Members 

The Board considered a scoping paper for its review on staffing support for 

Members. As part of the preparatory work, the Board undertook visits to a 

sample of Members’ offices in South Wales on Tuesday 10 and Wednesday 11 

October so as to better understand the work undertaken by Support Staff and 

some of the key issues they face.  

As was the case last year, when similar visits were made to offices in North 

Wales, the Board very much appreciated the time and assistance given by 

those they visited. The key themes which arose from these discussions, and 

the recent meetings of the Assembly Member and Assembly Member Support 

Staff Representative Groups, helped shaped the Board’s discussions when 

considering the scoping paper.  



Further to these discussions, the Board agreed the following terms of 

reference for its review: 

 The Board will review existing and new evidence relating to the staffing 

allowances provided for Members, to ensure that the financial support 

available supports the strategic purpose of the Assembly and facilitates 

the work of its Members as well as ensuring that the system of 

financial support for Member is robust, clear, transparent, sustainable 

and represent value for the taxpayer. 

 

 The review will consider: 

o the adequacy of the level of support provided to Members; 

o the flexibility and prescriptiveness of the current support system 

for Members; and 

o the suitability of the current terms and conditions of Support 

Staff.  

The review will begin in October 2017 and will present a set of 

recommendations for consultation with stakeholders in summer 2018. Its 

final report will be published later in 2018. 

The Board also agreed that some recommendations of the review may need 

to be revisited in preparation of the Determination for the Sixth Assembly to 

reflect any potential Assembly reform.   

The Board will continue its evidence gathering process for this review over 

the coming months and will provide regular updates to both Members and 

Support Staff as the review develops. 

Implications of Assembly electoral reform on Board’s work 

The Board invited Professor Laura McAllister, Chair of the Expert Panel on 

Assembly Electoral Reform to its meeting to provide an overview of matters 

within the Panel’s remit which may be of relevance to the Board’s 

Determination for the Sixth Assembly. The Board will consider the 

implications of the Panel’s work once the recommendations have been 

published and the Commission has considered its response.  

Other matters  

The Board noted a paper outlining the process for claims, appeals and 

business cases and the role of the Board in relation to these. Members and 

Support Staff are reminded that Members’ Business Support can provide 

clarity on processes.  

The Board agreed that the results of its recent survey of Members and 

Support Staff on the effectiveness of the Determination will be used to inform 



its work programme and relevant elements may be referred to and published 

as the Board undertakes a review of the Determination and its review of 

staffing support for Members. A summary will also be published in its Annual 

Report for 2017 – 2018.  

The Board considered a number of matters in relation to the security of 

Members’ offices and agreed to address these in a further letter to Members.  

The Board received an update from the Assembly Commission on the 

caseworker management software for Members. The Board agreed to re-visit 

any implications for the Determination as part of its annual review of the 

office cost allowance in January 2018.  

An important element of the Board’s strategy is improving how it 

communicates and engages with Members, staff and the public. The Board 

agreed to improve its online presence by developing an independent 

microsite for the Board and increasing its use of social media as appropriate 

to raise awareness of the Board’s work and how it makes decisions to aid 

transparency.  

This letter will also be published on our website as is our usual practice. 

If you would like to discuss any matter with me, or with one of my fellow 

Board members, please do not hesitate to contact me via the secretariat.  

Best wishes, 

 

Dame Dawn Primarolo 

Chair  

Remuneration Board 


